
 

Residential Practitioner 
Career Progression Grade 6 - 8 

Career Progression – How it works: 

The Residential Practitioner job includes a range from Grade 6 to Grade 8 depending on qualifications/experience and knowledge/skills. The 

following information sets out the minimum requirements for progression through the grades: 

• For appointment at Grade 6 please see the employee specification. 

 

• For recruitment – Information provided through the recruitment process will be used by the panel to consider the starting grade for the 
job offer. 
 

• For existing employees – A submission should be made to your line manager setting out the qualifications/experience and 
knowledge/skills to justify progression. The submission should contain examples of work and will be assessed by a panel of 2 officers. 
There will be an interview to discuss the submission and enable the panel to ask questions.  
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Residential Practitioner - Grade 7 in addition to Grade 6 criteria 

Residential Practitioner - Grade 8 in addition to Grade 7 criteria 

For Office Use Only:  
Job Category Residential Care Grading ID 23100/60740/60750 

Job ID 80100971/80101113 Last Updated October 2023 

Job Focus No Career Progression Yes 

Contractual Variants 

DBS Category Children DBS Type Enhanced + Barred 

Health Check Yes Politically Restricted No 

24/7 working No Public Holidays Yes 

Night Working Yes Alternating Pattern Yes 

Standby No Other No 

 

Knowledge, qualifications, skills, and experience Criteria Level 

Have achieved the level 3 Diploma in Residential Child Care Essential 

Extensive experience of working in a residential childcare setting or equivalent. Essential 

Able to develop and maintain effective relationships with children, young people and families using assertive 
engagement and restorative approaches to help motivate and encourage behaviour change. 

Essential 

Able to identify risk, and demonstrate knowledge and understanding of child development, multiple complex needs 
of children, young people and families and the impact this has on achieving positive outcomes. 

Essential 

Knowledge of relevant legislation and ability to apply this into practice. Essential 

Able to advocate and support the voice of the child. Essential 

Good literacy skills with an ability to record, monitor and analyse information to inform and support practice and 
improved outcomes for children. 

Essential 

Knowledge, qualifications, skills, and experience Criteria Level 

Able to work effectively alone and lead shift planning and team working including developing multi-agency 
relationships and networks. 

Essential 

Ability to lead and motivate a team, taking responsibility for day-to-day decision making and role modelling good 
practice.   

Essential 

Able to provide junior staff with guidance and supervision and to develop and implement care plans for children and 
young people assuming a ‘key worker’ role for named children in the homes. 

Essential 


