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Job Title : Service Manager Youth Offending Team 
Job specific requirements  
 
In addition to the generic requirements, the following information provides the focus for this job. 
 
 
 

The Focus 

Youth Offending Team 

Kirklees is developing a Youth Practice Model identified 
as the Youth Engagement Service. This practice is 
designed to provide support for all Young People 
identified at Risk of all forms of Exploitation, Gang 
affiliation and Criminal influences. 

As Service Manager you will be managing The Youth 
Offending Team and developing to conclusion a Youth 
Engagement Service. 

The Youth Offending Team will be integral to the Youth 
Engagement Service and the role will include support, 
management and delivery across the Youth 
Engagement Service. 

Focus of role will be the delivery of Youth Offending 
Team and the management and development of broader 
services to ensure intervention pre and post offending. 

The Person 

 

• Experience and knowledge of management 
within a Youth Offending Setting. 

• Significant experience at a managerial level 
and able to demonstrate successful employee, 
budget and resource management. 

• Experience of management and working 
across a multi-agency and multi-disciplinary 
team. 

• Specialist knowledge of Youth offending 
practice including relevant legislation and 
government guidelines. 

• Ability to develop and implement management 
systems and procedures. Introduce change in 
working practice. 

• Experience and understanding of delivering 
services to those at risk of Child Exploitation, 
Gang affiliation and Criminal influences. 

 

Please see your responsibilities related to 
safeguarding 

 

 

http://www.kirklees.gov.uk/beta/working-for-kirklees/pdf/kirklees-council-safeguarding-policy.pdf
http://www.kirklees.gov.uk/beta/working-for-kirklees/pdf/kirklees-council-safeguarding-policy.pdf


 

 

This Role Profile is intended to provide an understanding and appreciation of the responsibilities of this particular 
job. It is not possible to specify every detail and we expect you to work flexibly within your skills, knowledge, 

experience and grade of this job. 

For Recruitment Purposes: In order to be considered for this role you please demonstrate how you meet the 
Person Checklist as detailed on the attached Job Profile.  CV's will not be accepted 
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