
The Job 
You will manage teams within your Group who carry out 
engineering, technical, non-technical and specialist work. 
You will develop the potential of your staff and promote a 
good working environment which maximises and values 
employee contribution in achieving service objectives, in 
an environment of continuous service change. 

You will promote a culture of performance 
management, continuous improvement and ongoing 
achievement. Your aim will be for your teams and the 
Group to deliver high quality, cost-effective business 
development solutions that meet the council’s political 
priorities so effective budget, resource and programme 
management is essential. You will plan, monitor, 
manage and evaluate the work of your teams, and 
along with your peers will constructively hold each other 
to account to improve effectiveness in performance. 
You will be accountable for monitoring and reviewing 
your team(s) delivery against Council objectives, 
standards and performance measures. 

Communication is vital for the effective and efficient work 
of the Highways Service. You will ensure that you 
undertake good and informative communication process 
so that all your team(s) are aware of the Service 
objectives / future plans and the Council’s vision and 
values which impact on how our service is delivered. 
You will also be required to deputise for your Operational 
Manager or Unit Manager from time to time. 

You will actively promote a culture of safe working 
practices, having a thorough understanding and 
practical application of safe systems of work allied to 
the construction industry. 

Job Checklist 
• Lead and deliver an efficient and responsive

Service which is attuned to customer needs and
political priorities, within budget.

• Provide lead technical and specialist support and
advice to your teams, senior management,
Council, Cabinet, and Scrutiny.

• Ensure the service proactively contributes to
collaborative partnership working.

• Develop, promote and sustain a positive image of
the Service when dealing with customers and
partners both internal and external.

• Timely monitoring and reviewing of information to
inform decision making and allocate resources to
deliver to time and budget.

• Takes a proactive approach to negotiation and
decision making.

• Applies knowledge and understands how local
government operates.

• Applies experience of writing reports for decision
making committees, preparing working procedures
and implementing policy change.

• Ensure relationships with councillors are well
supported, managed and arrangements comply
with constitutional, financial and democratic
requirements in relation to decision-making and
scrutiny.

• Ensure work is carried out in accordance with
relevant policies, procedures, standing orders, Codes
of Practice and legislation applicable to the area of
work.

• Delivers an effective level of service which meets
or exceeds standards.

• Consult and undertake research and analysis to
ensure decision around projects and initiatives
have had appropriate engagement and ensured
stakeholders fully informed.

Please see your responsibilities related to safeguarding. 

Group Engineer - Highways – Grade 13-14 
At Kirklees we want to be innovative and creative in the way we work to deliver our services to our communities. We 
know we have challenging times ahead so we are always looking for better and smarter ways to work. 

The Group Engineers will be responsible for the operational leadership and management of teams. Teams may 
focus on Streetworks, Health and Safety, Asset Management, Maintenance and Safety Design, Street Lighting 
Design and Contracts– working collaboratively across West Yorkshire and the Combined Authority. The Group 
Engineer lead of major projects, planning and developing proposals and providing high level technical advice and 
guidance.  

As a Group Engineer you will ensure your team(s) work efficiently and effectively and that the services provided are 
of a high quality, demonstrate value for money and overall have a positive effect on the lives of people within 
Kirklees. 

This role is based within Environment and Climate Change. Find out more about working for Kirklees.

http://www.kirklees.gov.uk/beta/working-for-kirklees/pdf/kirklees-council-safeguarding-policy.pdf
http://www.kirklees.gov.uk/beta/working-for-kirklees/about-kirklees.aspx


 

The Person 
We need our employees to be driven to achieve the 
best, to be hard working, respectful and thoughtful to 
each other and our customers and to be creative, 
wherever they work. Supporting the Operational 
Managers, you will demonstrate a track record in: 
 

• Delivery of Statutory and legal obligations. 
• Leading multi-disciplinary teams and projects 

which will deliver complex programmes. 

Your flexibility, resilience and positive professional 
approach will inspire confidence across Council 
boundaries. Your approach to communication will 
engage and inspire in all arenas. 

 
You will act as a role model for the Service, providing a 
clear purpose and sense of direction and represent the 
council both internally and externally. Your leadership 
skills will motivate the team and enable individuals to 
maximise their contribution to service delivery. 

 
You will lead the team by example in working co- 
operatively, communicating and consulting with 
appropriate colleagues internal and external to the 
Council in order to maintain effective working 
relationships. You will proactively seek customer 
feedback to improve service delivery and check 
understanding of their requirements. 

The right behaviours and attitudes are as important to us 
as the skills you bring to the job. We expect all our 
employees to demonstrate the following behaviours: 

 
• Positive 
• Honesty 
• Respectful 
• Flexible 
• Communicative 
• Supportive 

 
We also expect you to promote and role model the 
Council’s Expectations of a Council manager within the 
organisation. 

 
This role is at level 3. The Council’s Behaviours and 
Expectations will be tested throughout the selection 
process. 

Person Checklist 
(Entry level - Grade 13) 
Please refer to Progression Criteria document for 
further information on progression to Grade 14. 

 
• An appropriate professional or academic 

qualification that supports and develops the skills 
and abilities required for the post or the ability to 
demonstrate significant experience. 

 
• Experience and knowledge of budget preparation 

and financial/budgetary management and control. 
 
• Experience of effective leadership alongside 

team management and development. 
 
• Experience of commissioning skills to ensure an 

appropriate level of resourcing to deliver effective 
project / programme management. Must have 
proven ability to apply these skills in the delivery 
of construction projects. 

 
• A performance management ethos to ensure 

efficient and effective service delivery. 
 
• A team player with proven effective 

communication skills, to create and maintain 
constructive relationships across a range of 
groups – i.e. 

• Councillors. West Yorkshire Partners, Trade Unions 
 
• Customer focused with excellent 

relationship management skills. 
 
• A working knowledge and understanding of 

policy, procedures and legislation applicable to 
the post. 

 
• Demonstrate effective and creative use of 

communication tools to deliver concise and 
motivational messages, appropriate to the 
role. 

 
• You must hold a full and valid driving licence and 

be willing to undertake and pass a Kirklees 
Council driving test and travel between sites 
using a Council vehicle, or have the ability to 
travel between sites. 

 
 

This Role Profile is intended to provide an understanding and appreciation of the responsibilities of this particular 
job. It is not possible to specify every detail and we expect you to work flexibly within your skills, knowledge, 

experience and grade of this job. 

For Recruitment Purposes: In order to be considered for this role you will need to demonstrate how you meet 
the points in the Person Checklist. 

http://www.kirklees.gov.uk/beta/working-for-kirklees/council-behaviours-expectations.aspx
http://www.kirklees.gov.uk/beta/working-for-kirklees/council-behaviours-expectations.aspx
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